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Children and Domestic Violence
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VIOLENCE BY MARIA KIES, PROGRAM SPECERUEATION & OUTREACH
Women who are battered often go to extreme and courageous
lengths to protect their children from an abusive partner, many of
them serving as the strongest protective factor in the lives of child-
ren who are exposed to domestic violence. However, an abusive
parent exposes children to terrifying and traumatic experiences
that present multiple potential sources of emotional and physical
injury. These experienced I FFSOG SOSNE |
growth, and development. In spite of this, when these experiences
are properly identified and addressed, the effects of domestic vi-
olence on children can be alleviated.

An awareness of the destructive parenting behaviors of men who
batter, and of the effects on children and their mothers that these
behaviors bring about, is fundamental when determining child
protection, custody, and visitation. Examination of the following
elements will assist in the process:

Thehealing needs of childrenf (G dzZRA Sa KI @S &l
recovery from exposure to domestic violence and divorce de-
pends largely on the quality of the relationship with the non-
abusive parent and siblings. Therefore, courts should take into
account whether or not the batterer is likely to undermine the
Y21 KSND& | dzil K2 NRA (i &-child felgtionShindf &
cause tensions between siblings.

Appropriate assessment of the batteret: KS o6 I G G S N.
abusive behavior and how such behavior reflects on his parenting
should be investigated carefully, assessing for the presence of the
 0dzZa SNR&A KAAG2NE 2F RANBOIU
psychological cruelty and coercive control, willingness to hurt the
children, level of entitlement, history of substance abuse, refusal
to accept the end of the relationship and the subsequent follow-
ing escalation of violence, and/or the level of sexual assaults
against his partner; threats to injure the children and /or past un-
der-involvement with the children; and any mental health issues).
Particular attention should be paid to the fact that the children
may be, or may become, a vehicle for continued abuse of the
mother.
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Safely fostering fatheichild relation-
ships: Except in cases where children
have been directly abused by the bat-
tering parent, children tend to desire
ongoing contact with their fathers on
some level. Such contact may be bene-
ficial, as long as the mother and child-
NByQa al FSide Aa

abuser is not given an opportunity to
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OPEN POSITIONS ON THE NNAI?
BOARD OF DIRECTORS

The NNADV Board of Directors has
eight (8) openings. Please consider
nominating yourself for a board seat.
All terms begin January 2010, and
nominations will be accepted through
June 15, 2009.

We strongly encourage individuals who
have been active members of NNADV
to consider board membership. NNADV
is committed to representing all victims
of domestic violence and strives to have
a broad range of representation.

Please see page 9 for more informa-
tion and to learn how to obtain a nom-
ination packet.
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Helping Mothers and Their Children Involved with
the Child Protection System

THISARTICLESPARTIAL CONTENT EXTRACTED FROM ADVOCACY MATTERS, A POBLTEETHAMILY VIOLENCE PREVENTIONREARINTED WITH
THEIRPERMISSIOMdvocacy Matters: Helping Mothers and their Children Involved with the Child Protection SyStamily Violence Prevention Fundamw.endabuse.org

The child protection system is a bu-
reaucratic government institution
responsible for ensuring that various
laws, regulations and policies re-
garding the protection of children
are enforced. There are numerous
materials available explaining the
funQd A2y 2F [t{®
caught up in the enormity of the sys-
temt the power of it, both real and
perceived. Many women involved in
the system also find it difficult to
understand and need advocates and
others to help them figure it out.

Here are five things you can do to
make a difference on behalf of the
mothers and children you work with:

To work effectively with women, you
must find ways to create spaces
where mothers can talk about their
involvement with CPS. Effective ad-
vocacy involves both sharing infor-
mation and protecting it It is par-
ticularly important to build a safe
and fair environment for women to
speak freely while ensuring they un-
derstand the parameters of your
confidentiality. Advocates need to
share this information with women
so they understand what the rules
are.

Questions we, as advocates, must
ask: how do we talk to women about
information sharing policies (e.g.
when and how do we make child
abuse and neglect reports); what is

protected and what is not; what hap-
LISya ¢KSy (GKS OK
Y2U0KSNBEQ Ay GSNBa
Domestic violence advocates often
avoid talking about CPS because they

FTSEN dzyRdzZ & AYyT
OK2A0Saz 2N FSSt

system well enough to properly assist.
Women, on the other hand, may be
reluctant to discuss their CPS involve-
ment because they fear being blamed
or facing the associated stigma.

Some women fear that telling the real
truth about their family situation will
prompt an advocate to involve CPS
only to have their children removed.
Others may have been referred to you
by CPS, but deny they need your ser-
vices. Some report that CPS involve-
ment actually keeps them involved
with their abusers for fear of not pre-
sentA Y3 | Gdzy A G SR
CPS. On the other hand, if CPS in-
volvement is brought up as part of a
litany of questions, it may be avoided
or overlooked.

Adding to these challenges is the natu-
ral tendency to judge a woman for
choosing to stay with her abuser, even
G KSNJ OKAf RNBYy(
must deal separately with these feel-
ings and keep in mind the difficult
choices a woman often faces. Advo-
cates must put aside all preconceived
notions and judgments in order to dis-
cuss the complex picture that will un-
doubtedly emerge.

Advocates also need to respond to a
woman based on the context of her

life, her culture and community, and
her role as mother, partner and
daughter, among other things. Under-
adFryRAY3a GKS O2Y
life is the first step to helping her and
her children.

Other Forms of Support

Many community-based programs run
support groups for women who are
living or have lived with violence.


http://endabuse.org/
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These groups typically provide plac-
es for women to break isolation and
share their experiences with other
women. These safe spaces have
0SSy TFdzy RI YSyYile-
ty and empowerment and have been
the cath f @ad F2NJ )

transformation.

Women involved with CPS also need
safe spaces so they can begin to talk
about their pain, fears and hopes.
They need to hear from other wom-
en, who have had similar expe-
riences, so they can begin to over-
come the stigma attached to CPS
involvement, find safety and grow
stronger.

Support groups are not the only way
to achieve safe dialogues with
mothers. Connecting with women on
an individual basis can also promote
healing. This can be difficult when
0§KSNB Q& odr plafedpOtko
be effective, you need to connect
with the women who come to you,
to give them a break from the kids
and chores, to find quiet time to
speak their truth and share their
pain and hope.

2. DEFINE YOUR ROLES AND
ACTIONS YOU CAN TAKE
¢2 GNUz & oS KSE
plain your role so that women know
what to expect from yout this is
critical to building trust. But in de-
termining what you can do, it is
equally important to know what
women want from you.

Navigating the System

Women involved in CPS need to
know their rights and what the sys-
tem expects of them. Unfortunately,
this information is not always ac-

cessible. Language barriers, for ex-
ample, are common obstacles for
non-English speaking women.” As a
domestic violence advocate, you can
ensure that a woman has the infor-
mation she needs by asking if she
understands her rights. You can lob-
by for a caseworker that shares a
cultural and linguistic background
with her, find interpreters and/or
get CPS to provide written informa-
tion in i KS 62YI yQ&-
guage.

Once women have a clearer under-
adlryRAY3I 2F GKS
have new questions. How do deci-
sions get made? How can | voice my
concerns without being viewed as
problematic? What do people ex-
pect of me? How can | increase visi-
tation with my children? Will my
partner or ex-partner have access to
information that | disclose? How can
the system keep my children and me
safe from further harm?

What You Can Do

Advocates can learn about CPS poli-
cies and procedures from the admin-
istrative offices in their county or
state. Also, many, if not all, child
welfare agencies have specific de-
partments that help problem-solve
conflicts between local offices and
families. Sometimes called the Om-
budsman Office, these departments
can help you answer these questions
and to gain a broader understanding
about how the system works.

Working with Women of Color ar
Immigrant Women

Many women of color, both immi-
grant and U.S. born, have expe-
rienced discrimination and racism in
our society. It is important for advo-

CONTINUED FROM PAGE 2
cates to allow women to talk about this
and validate their experience. Children
of color are grossly over-represented in
iKS OKAfR ¢St Tl N
best interests to try to correct this. En-
suring that mothers involved with the
child welfare system have good attor-
neys is one effective and appropriate
strategy.’

When assisting an immigrant woman,
explain the different risks she may face
and the options she may havet they
will be dependent on her immigration
status. You can review risks and access
to remedies with her without knowing
her status. It may unnecessarily frigh-
ten immigrant women to routinely ask
about their status. You can provide
general information to enable her to
explore her concerns, doubts, and
questions without disclosing her own
immigration status. Because of the
complexity of this issue, immigrant
women may need advice from an im-
migration lawyer or family lawyer with
expertise on immigration issues.”

HERE ARE SOME GUIDING PRINCIF
SHARE WITMOTHERS

Give children permission to talk about their
fathers, the family, and the
violencet S@Sy AT A
[AaGSy OF NBFdA f &
¢CKSe LINPOolofe g2y
Children understand events in different
ways, depending on their age. By listening
carefully, you can understand what was
scariest for them, what they feel guilty
about, and what worries them still.

Reassure them that the
A2t SYOSKkFAIAKGAY 3
not up to them to solve it.

FT2NOS e2dzNJ 6

52y Qi
ter how angry you are with your partner.
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CONTINUED FROM PAGE 3
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to keep them safe. They need to know
gk NE 27F
Iy R

g 2 dzQNB
FSSt = aKI G
things better.

52 Q6 2NNE AT @&2dzN
talk about what happened. As long as
your child knows it is okay to talk about
GKS @Azt SyO0Ssz @
R22NE F2NJAF FyR
If your child is anxious or has behaviors
that concern you, consult a pediatrician
or counselor. It may be helpful to have
your child talk with a counselor.

Do something everyday to remind your-
asSt ¥ Kb

Creating a Safety Pl4n

Mothers involved with CPS have
complex safety needs that require
attention. If you are fortunate
enough to have advocates for bat-
tered women working internally at
CPS, contact them to discuss colla-
02Nl GAy3ad LF 8oz
cates working within CPS, know that
CPS involvement can increase or de-
crease risk to women. The risk de-
pends on multiple factors including,
0 dzii y2i fAYAGS
agenda, how dangerous the abuser
is and the level of safe practice by
other providers such as CPS staff,
the court and contracted agencies.

LGQa QuNderitahdQ@He turreiit
level of involvement the abuser has
GAGK /t{® LOIQA

whether the woman thinks his in-
volvement is helpful or hurtful to her
and her children.

Questions you should ask include:
does your abuser know CPS is in-
volved (how has he reacted); does
he have a case or service plan’ (why
2N gKe y2G0T ¢
about your involvement with CPS,
GKI G KIFayQaT KI
more afraid (if yes, what); are you
worried your abuser will find out
gKE G @2 dzQ@ XPS daged
worker; how would you like CPS to
work with you, your abuser, your
children (why); does CPS know
Fo2dzi SOSNRBGKAY
(why or why not)?

Pay careful attention to the follow-
ing when safety planning with wom-
en about the CPS response: if the
mother is in a shelter or in hiding, is
her address written anywhere in the
case record (how will the system
protect it); is it necessary to have
separate CPS service plans so the
F6dzaSNJ R2Sa y2i
plan; if the abuser is engaging in ser-
vices to change his violent behavior,
how does the mother feel about
this; will the children tell the abuser
information that may increase risk
for the woman and her children;
does it increase risk to have mail
sent from CPS or other systems to
her house; what interventions/ser-
vices are in the service plans (do
GKSe FAG GKS ¢
and are they culturally appropriate)?

There can be more than one answer

to these questions. For example, some
women want family meetings and/or
O2dzL) SQa (e idzyhay $é
safer and more appropriate) along
with batterer intervention services on
GKS | 0dza SNDRa ash
Sy F2NJ alfSdie N
abuser to know anything about their
It{ Ay@2ft @dSYSyis
tion is different and by collaborating
with women and making careful as-
sessments you can more effectively
advocate for appropriate interven-
tions.

3. DEVELOP A RELATIONSHIP V
THE CHILD WELFARE €ASE
WORKER(S)

Despite the fact that each state and
county child welfare system is differ-
ent, every family will have a case-
worker. If the woman gives you per-
mission to do so, establishing a rela-
tionship with the caseworker is criti-
OFf o LGQff KSt LJ
allow you to strategize how to best
navigate the system.

Approaching the Caseworker
al 1S adaNB @&2dz K
permission in writing before you ap-
LINE I OK GKS Ol aSg
first spoken to the mother at length to
gether LISNR LISOGA GBS pk
peningt 8 KI i & KS Q about
and what kind of help she needs. Un-
RSNEGlFIYRAY3I GKS
pective is next. Effective advocacy re-
cognizes that there are multiple truths
and perceptions at work that need to
be understood before a strategy can
be developed. Document your efforts
to reach the caseworker in writing.
{SYR tSGGSNBR G2r
CONTINUED ON PAGE 8




STATEWIDE STATISTICS
SECOND QUARTER FY20082009

TOTAL NUMBER OF CONTACTS: 16,390

+ First Time: 8,946 + Telephone:
+ Repeat: 4,644 + Face to Face:
+ Follow Up: 2,800
16,390
BEDNIGHTS:

Total
Adults & Total
Adults Bdnts.  Children Bdnts.  Children Bdnts.

Shelter 265 4,976 330 7,873 325849
Shelter Services 1 3 0 0

Safe Homes 0 0 0 0

Em. Motel 26 48 29 41 5589

Carry Over 0 0 0 0 0 0

T. Housing 8 508 12 650 20 1,158

TOTAL: 300 5535 371 8,564 671 14,

TOTAL NUMBER OF PRIMARY VICTIMS: 8,946

Age: Female Male Race:

012 17 5 Caucasian 2,929
1317 87 6 AfricanrAmerican 854
1829 1,892 Hispanic 2,074
3044 2,656 237 Native American 96
4564 1,072 192 Asian/Pacific Islander 215

65+ 114 35 Unknown 2,640

Unknown 2,523 25 Mixed 138
TOTAL 8,361 620 TOTAL 8,946

LOCATION:

Carson Lyon

Churchill Mineral

Clark Nye

Douglas Pershing

Elko Storey

Esmeralda Washoe

Eureka White Pine

Humboldt Unknown

Lander Out of State

Lincoln TOTAL 8,946

These statistics were compiled by NNADV framports submitted by
DV programs in Nevada.

Note from the Editor

hdzNJ £ &G SRAGAZ2Y 2F GKS bShgza]
Graiaarda aSOlA2y R2O0dzy S yfilldwifghre hd O
correct numbers: 12,652 Caucasian; 2,859 African-American; 8,219 His-
panic; 351 Native American; 924 Asian/Pacific Islander; 10,551 unknown;
426 mixedT our apologies for any inconvenience.

Nevada Network Against Domestic Violence is a grass-

roots organization funded by its members, grants, and
private donations. Cash or in-kind donations are ac-
cepted throughout the year and are tax deductible to the
extent allowed by law. We welcome new members and
volunteers, as well as monetary donations!
| WOULD LIKE TO BECOME A MEMBER, RENEW
MEMBERSHIP, OR SPONSOR A NEW MEMBER!
¢ $35.00 Individual Membership fee
¢ $10.00 Student/Retired/Limited Income
Individual Membership fee
Cc $200.00 Organizational Membership fee
Please specify and fill in below:
¢ Newmember ¢ Membership renewal
Cc Gift membership for (name):
Name:
Mailing Address:
City:
State: Zip:
Telephone: ( )
Email:
| WOULD LIKE TO CGNBUTE:
Cc Tothe Jan Evans Direct Assistance Fund
check enclosed
One time cash gift; check enclosed
Supplies (copy paper, postage stamps, etc.)
c Equipment or Services:
Annualpledge, payment as specified:
Cc Monthly C Quarterly ¢ Semi-annually
| WOULD LIKE TO VONTEER!
Name:
Email:

Telephone: ()

Best hours/days to call:

Please mail this donation/membership/volunteer coupon
and, if applicable, check (payable to Nevada Network
Against Domestic Violence) to: NNADV~ 220 S. ROCK

BLVD., SUITE-FRENO, NEVADA 8950PHANK YOU!

Network Newsis a quarterly publication of Nevada Network Against Domestic
Violence ~ 220 S. Rock Blvd., Ste. 7 ~ Reno, NV 89502 ~ www.nnadv.org
Issue DateApril 30, 20091 Issue 2, Vol. 26

Circulation 500T Submissions welcomed. We reserve the right to edit.
Editor/Design/Layout Maria Kies Contributing EditorsTiffany Dyer, Nina
Edgemon, Bonnie Haney, Katy Hanson, Judy Henderson, Susan Meuschke,
Elizabeth Stoffel, and Ji Hye Yim
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THANK YOU! x ¢ 1

INDIVIDUALS:

Nancy Allf
Donica Beckett
Curtis & Teresa
Brown
Cathey Camp
Veronica Campos
Cindy Carroll
Traci Dori
Charlene Eley
Ona Flowers
Linda Gardner
Elizabeth Hill
Wendy Kameda

XK

John & Nancy McGroarty
Betty Piazza-Casal

Jean Perry-Jones
Flossie Redd

Victoria Riley

Jo Ann Roberts

Sherryl Sanders

Kathy Schwerin

Meri L. Shadley
Anthony P. Scott
Solveiga L. Unger
Gerald & Elizabeth Wills
Judith M. Wright

TO THOSE WHO DONATED TO THE JAN E\
DIRECT ASSISTANCE FUND:

Bonnie Haney

Legal Aid Center of Southern Nevada
Participants of the NNADV Central Nevada
Regional Membership Meeting and Training

TO THOSE WHO RESPONDED TO
HOLIDAY APPEAL:

Carol Cooke
Judith A. Dankel
Pauline Friedrich

Robert Meuschke
Annette Scott

h | VWANDORENEWING MEMBERS AS OF MARCH 31, 2009

ORGANIZATIONS:

A.L.ILV.E.

United Healthcare

U.S. Attorney's Office - Las Vegas
Volunteer Attorneys for Rural Nevadans
Washoe County District Attorney

TO THOSE WHO CONTINUE TO SUPPORT
NETWORK:

Nancy L Allf

Cathey Camp

Community Advised Fund
at the Community
Foundation of Western
Nevada

Traci Dory

Rosemary Flores

Linda Gardner

WendyKameda

Kareen Prentice in honor
of Sue Meuschke

Flossie Redd

Victoria Riley

Mary B. Walton

Joan Winkler

Soroptimist Inter-
national of Truckee
Meadows

The Clorox Company

Solveiga L. Unger

United Healthcare

TO OUR DEDICATED VOLUNTmERReeves.
THANK YOUINDA




Resource Center Update

NINA EDGEMONPROGRAM ASSISTANEDUCATION & OUTREACH

bb! 5+Q& f SYRAY:
numerous materials centered on the
topic of children and domestic vi-
olence. The following resources are
just a few samples of books and vid-
eos currently available for checkout
from our lending library.

The Batterer as a Parent: Addre:
ing the Impact of Domestic Violen
on Family Dynamicshy Lundy Ban-
croft & Jay G. Silverman, 2002. This
book takes the reader inside homes
affected by domestic violence to
impart an understanding of the at-
mosphere that battering creates.
The authors show among other
things how partner abuse affects
each relationship in a family, and
SELX IAYy K2g OK
recovery is linked to the healing of
their mothers.

Domestic Violence and Child &
tection: Directions for Good Pra-

tice, edited by Cathy Humphreys and
Nicky Stanley, 2006. In this antholo-
gy, leading international practition-
ers and researchers outline the es-
sential safety considerations for
children, adult victims, and child
protection workers, offering exam-
ples of good practice in prevention,
intervention, and recovery. The con-
tributors highlight how female vic-
tims of abuse are often blamed for
failing to protect their children and
warn against the marginalization of
domestic violence.

Mothering Through Dometic

Violence, by Lorraine Radford and
Marianne Hester, 2006, emphasizes
the importance of positive support
to a non-abusive parent. It reveals
how undermining mothering and
blaming mothers for their own vic-
timization-plays a key role in locking
women into abusive relationships

K

and exacerbating the damage

caused by abuse.

Small Justice: Little Justice in Am
AOIF Qa CI YriteBmediaZs
a video that explores the family
court system and how children are
routinely removed from the protec-
tive parent by giving custody to the
abusive parent. It portrays how bat-
terers sacrifice their children in or-
der to seek control over their moth-
ers, and how the courts enable these
men by siding with them.

To obtain these or other materials
from the NNADV Resource Center,
please call or email the Network and
let Nina help you find the materials
best suited for your current needs.

@This project was supported by Grant No. 2009-WF-AX-
0054 awarded by the Office on Violence Against Women,
U.S. Department of Justice. The opinions, findings, con-
clusions, and recommendations expressed in this publica-
tion are those of the author(s) and do not necessarily
reflect the views of the Department of Justice, Office on
Violence Against2 2 Y Sy d ¢

Jan Evans Direct Assistance Fund Awarded $S700

ELIZABETH STOFEHRIRAINING AND TECHNICAL ASSISTANCE MAN.,

The Jan Evans Direct Assistance Fund
was created to provide direct emer-
gency financial assistance grants of
up to $500 to battered women and
their children who are fleeing ab-
usive relationships or attempting to
reestablish themselves after leaving
such situations.

In the first three months of 2009,
the fund awarded $700 in financial
assistance to two local domestic vi-
olence programs to assist two wom-
en and two children with relocation
costs.

To Apply to the Jan Evans Fund
Nevada-based DV programs can ap-
ply for funds on behalf of individual

battered women and their children.
An applying organization must be a
non-profit, tax exempt organization
under section 501(c)(3) of the IRS
code and must be a member pro-
gram of NNADV. If you would like
more information about applying for
a grant, please contact Elizabeth
Stoffel, NNADV, at 775-828-1115, or
elizabeths@nnadv.org.

To Contribute to the Jan Evans Ft
Currently, the fund has approx-
imately $80; we need your help to
continue providing these valuable
resources to victims of domestic vi-
olence. Please consider donating. All
donations to the Jan Evans Fund are

tax-deductible as allowed by law. No
administrative costs are coveredt
100% of all donations goes directly
to meet the needs of victims. To
make a financial contribution, please
fill out the donation form on page 5,
and mail it in with your cash or
check donation. Thank you for your
support.

In the first three months of 2009, the
fund was made available due to the
generous support of attendees at the
NNADV Central Regional Member-
ship Meeting and Training, the Legal
Aid Center of Southern Nevada, and
Bonnie Haney.


mailto:ninae@nnadv.org
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CONTINUED FROM PAGE 4

visor as well in order to provide
support to the caseworker. Keep the
mother informed at each and every
stage; include her in meetings
whenever possible.

Contacting the Caseworker

I FaS62N] SNERQ 42
and their work often takes them out
of the office, thus they may not con-
tact you immediately. Remember
that your goal is to assist the mother
by working effectively with the
agency, so remain respectful of the
caseworker and her role.

Meeting with the Caseworker

During the initial meeting, you want
to retain the integrity of your rela-
tionship with the mother while
forming a relationship with the ca-
seworker. You need to understand
0§KS OF aS62N)] SNB
ment and offer specific help. These
meetings can be difficult because
CPS often uses distinct language and
has its own perspectives of situa-
tions. Just remember that every
fieldt including the battered wom-
SyQa Y& h&sDyniargon
and that you need to ask when you
R2y Qi dzy RSNREG Iy

Being informed is your primary goal.
Explore opportunities to work togeth-
er. If your program has never done
this, bring it up at a staff meeting and
brainstorm strategies for collaborating
with CPS. Cross-training and job sha-
dowing are two effective strategies
that promote understanding about
SI OK & @& a-tio-8ay pératioRst
Also, your state or county domestic
violence coalition may have ideas
about how to establish these relation-
ships.

Every state and county is governed by
different federal, state and local man-
dates related to the protection of
children. You may want to contact
your state domestic violence coalition
about this information. Another alter-
native is to contact a local legal ser-
vices organization that works with
child protection.

FGGSNBR Y2U0KSNEB
by domestic violence programs can be
more vulnerable to child protection
involvement and, ultimately, more
vulnerable to losing custody of their
children.

These Questins Will Help You
Begin Your Research:

What are the relevant laws regarding
information sharing between domes-
tic violence programs and child pro-
tection?

Am | considered a mandated reporter
of child abuse and neglect? And what
constitutes child abuse and neglect?
(Note: Be very clear about the law

regarding reporting. However, many
encourage its practice. Automatic re-
porting of domestic violence to child
protection should be avoided when
L2aaArot So LGQa d
vocates spend time with mothers and
children to understand when children
are at risk/what to do to stop it.)

What is the Adoption and Safe Fami-
lies Act of 1997 (ASFA), and what does
it mean for battered women?

What are the laws governing the
rights of families involved with child
protection?

Who can | contact at the national,
state or county levels to learn more?
Can | participate in trainings with
court personnel, CPS staff, or other
relevant agencies?

Answers to these questions will help
you begin to untangle the bigger pic-
ture and will strengthen your practice.
Focus on building relationships while
increasing your knowledge of the law.
Share your knowledge with a mother
carefully, communicating the laws in
non-legal terms so she can under-
stand. Additionally, a working know-
ledge can help inform other advo-

CONTINUED ON PAGE 10
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Bulletin Board

OPEN POSITIONS ON THE NNADV BOARD OF DIRECTORS

The NNADV Board of Directors has eight (8) openingsT 4 two-year terms for 2 community at-large seats and 2
program at-large seats and 4 three-year termsT 2 program at-large seats and 2 community at-large seats (end-
ing December 2011 and 2012 respectively). All terms begin with the January 2010 Board meeting.

NNADV Board nominees must be current members of NNADV (an individual member or a volunteer or paid
staff person of an organization that is currently a member) and committed to NNADV's mission, philosophy
and goals. Prospective Board members are expected to make a commitment to attend four, full day Board
meetings and one full day planning meeting per year. Three meetings are held via teleconference, and the
fourth meeting in person to include the all day planning session. Members are also asked to participate on two
board committees (two hours per month). New members will meet with the Executive Director for an orienta-
tion prior to their taking office.

The Board of Directors is the governing body of NNADV. Directors serve as trustees on behalf of donors and
are thus responsible for ensuring that the organization meets both legal and ethical standards for nonprofit,
tax-SESYLII 2NBIFIYATFGA2y&ad ¢ KS provid odkRighiiof a¥ &tivities ahaYﬁinHS.NE
The Board plays a critical role in ensuring that the organization has what it needs to carry out its mission, and ¢
that it does so legally, ethically, and effectively.

.
Specific duties and responsibilities include the following: setting the vision, mission, and organizational goals; -
making sure the organization has the resources it needs; making sure those resources are well managed; mak- E
ing sure the organization carries out its mission with effective programs; hiring, supervising, and evaluating the ¢
Executive Director; establishing personnel policies and procedures; enhancingtheor3 | YA T | G A2 y Q¢
To effectively carry out these job duties, Board members are expected to: E

@ Commit 4 to 10 hours per month to the work of this Board and of the organization, and any extra ef-
fort that may be required in relation to fundraising events or other special activities.

o Attend Board meetings regularly, including all 4 of the Board meetings each year.

o Review agenda and supporting materials prior to board and committee meetings.

@ Serve actively on at least two standing or ad hoc committees and attend committee meetings regular-
ly, attending at least two-thirds of the scheduled committee meetings as well as special meetings as E

needed. - N
o Participate in the following fundraising activities: make a personal financial The Network News is
contribution to the organization each year; identify prospective donors and also available as an
assist in fundraising initiatives; buy tickets, attend, and participate in the e-newsletter and
L FyyAy3d YR YENJSGAYy3T 2F GKS 2N in Spanish.

You can get on the

mailing list by contact-

ing the Network at

775.828.1115,

or by email at

KatyH@nnadyv.org.
. J

Nominations are due June 15, 200We strongly encourage individuals who have
been active members of NNADV to consider board membership. NNADV is commit-
ted to representing all victims of domestic violence and strives to have a broad range
of representation. Please contact NNADV to obtain a nomination packet.
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Advocacy Matterst Helping Mothers and their Children
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cates. Practice questions and poli-
cies should be addressed in staff
meetings where people can share
successful (and not so successful)
advocacy strategies.

Your program should be accessible
to women of color, as well as poor
and immigrant women. Examining
how accessible your program is will
help break down barriers that keep
a woman from getting the help she
needs. It will take a collaborative
effort to make a program truly ac-
cessible, but the genuine concern
and commitment of one person can
make a big difference. Here are
some suggestions:®

® Conduct community outreacl
LRSYGATe LI Lz |
serving, as well as agencies and or-
ganizations that serve those com-
munities.
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gual staff or volunteers, develop a
referral list for interpreters.

NEVADA NETWORK AGAINST

DOMESTIC VIOLENCE
220 S. Rock Blvd., Ste 7
Reno, NV 89502
PHONE
775.828.1115
FAX
775.828.9911

OUR MISSION
In an effort to promote social change
and empower women and all persons
affected by domestic violence, NNADV
is an inclusive network which supports
member programs, communities, and
individuals to work on the elimination
of domestic violence and core issues of
societal oppression.

w WS ONIYZzA Y dzf G Al
tural people: To become a truly ac-
cessible organization, improve the
diversity of your staff/volunteers.

w [/ 2y RdzO0 2y Pudy
regular training in languages other
than English as one way to recruit and
keep multicultural and multilingual
volunteers and staff.

w laarad g A UK Be
aware that not all women have the
resources to get around safely and
efficiently.
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serving women with mental healt
and substance abuse issueslost a
community forum with providers of
these disciplines to create new strate-
gies for helping women who struggle
with addiction and/or mental health
problems.

! For more information on information sharing
and CPS see Confidentiality & Information
Sharing Issues for Domestic Violence Advocates
Working with CPS and Juvenile Court by lill
Davies, JD, Family Violence Prevention Fund,
2003.
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Dialogue, Report 2003.
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} Forging New Collaborations with Domes-
tic Violence, Child Welfare, and Communi-
ty, report from the Women of Color Net-
work, January 2003.

* Contact the National Network to End

Violence Against Immigrant Women for
further assistance. See Resource List.

> Principles were developed by Betsy
McAlister-Groves of the Child Witness to
Violence Project of the Boston Medical
Center.

® Information in this section learned from
Massachusetts Department of Social Ser-
vice-Domestic Violence Unit.

7 Service plans, also known as case plans,
are monitored by CPS case workers and
are typically lists of tasks and correspond-
ing outcomes. Service plans are a tool for
ensuring child safety and monitoring com-
pliance.
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box of the FVPF website.

You can access the entire article
online by clicking here. A list of
various related resources and ser-

vices appears at the end of the
article.

NNADV BOARD OF DIRECTORS
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NNADV BOARD MEMBERS
Melanie Bison, Karen S. Carey, Cynthia Carroll, Clelia P. Garrity, April Green, Estelle
Murphyulie Proctor, Caryn Sternlicht, Tiffany Stickney, Kristie M. Traver,
Judy Umphrey, Clydell Wert

NNADV STAFF

EXECUTIVE DIRECTOR

Susan Meuschk

TRAINING-& TECHNICAL ASSISTANCE MANAGER
Elizabeth Stoffel, J

PROGRAM SPECIALIST ¢

TRAINING & TECHNICAL ASSISTANCE
Judy Hendersao

PROGRAM ASSISTANT ¢

TRAINING & TECHNICAL ASSISTANCE
Ji Hye Yir

INTERN

Alisha Nielsol

EDUCATION & OUTREACH MANAGER
Katy Hansa

PROGRAM SPECIALIST

G EDUCATION & OUTREACH
Maria Kies

PROGRAM ASSISTANT

G EDUCATION & OUTREACH
Nina Edgemon
ACCOUNTING ASSISTANT
Bonnie Haney

INTERN

Tiffany Dyer


http://www.thegreenbook.info/documents/advocacy.pdf

